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Attempt any flve parts of the following: {sxs=rs}(a) What is tl e experiential way of learning?'{b} Difference.between promotions and appointments. V -L
{c) Human capital. - tJ *l
(d) Importancl of condu-cting training for employees. -r) 3
{e} State the usefulness of emotionaf quotieni. *- U -"1
(f) How to keep employees healthy in the orgarnisation?

what is the role of HRM strategic management in new millennium era?

Tl*..i" lrai+1s and development necessary for the organisation? Give
details about deveroping training programmJfor work".": :l; rtii--
why is HR planning important in an organization? How job description
and job specificatton hetps in ptanning m-arpo*er effective"ly 

; jgr"
How social security is imP91lnt? What different social security schemes.
are available for a rrorker? Give d€tails about one of the social securityschemes. ltsl
What are the various-techniques and process of executive &velopment in

How Job Evaluation helps in deciding compensation for any job. Explain
with"a suitable example.

Indicate. the steps needed in recruitment of .the employee. what..d;::,precautions HR manager has to take at the time of iecruitment? (1sl
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